2010 Scottish Union Learning
Highlands & Islands ULR Conference

“Union Learning; the Road to Equality”
11 June 2010, Eden Court Theatre, Inverness

9:30 am | Registration and Coffee

10:00 am | Conference Open & Welcome

Sylvia O’Grady, Manager
Scottish Union Learning

10:10 am | Right to Request Time to

Train
Scottish Union Learning

11.15am | Workshop Round 1

12 noon | Lunch

1.00 pm | Workshop Round 2

Workshop 1: “Rebuilding Collective
Prosperity”

Stephen Boyd, Assistant Secretary,
STUC

The STUC are campaigning for a new
economic and social model, including
investment in skills and training for workers,
which can help repair the damage of
economic recession, creating the conditions
for a fairer and more sustainable future.
This workshop will look at the challenges
and opportunities unions will face over the
coming months and what role ULRs can play
in shaping a fairer and sustainable future.

1.45pm | Union Learning; the Future

Interactive Session

Grahame Smith,
STUC General Secretary

2.30 pm | Tea & Coffee Break

(ULR Resource Pack updates)

3.00 pm | Plenary Quiz Session

3.40 pm | Conference Feedback

Workshop 2: “Jobs for the Boys or Girls?
Delivering equality as a ULR”

Emma Ritch, Project Manager,

Close the Gap

Women and men do different types of work
and have different skills. Some of these
differences are because of discrimination.
This workshop will give you information and
tools to make sure your work as a ULR
combats discrimination.

3.55 pm | Closing Remarks

4.00 pm | Finish

*Agenda and workshops subject to change*

**You must have permission from your
own trade union to attend STUC events**
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Book a Place! For more information or to
request a delegate form, contact Vicky King

on 01463 248 905 or at vking@stuc.org.uk.

Workshop 3: “Qualifications, what's in it
for me?”

Graham Campbell, SQA Business
Development Manager - Highlands &
Islands

This workshop will look to explore vocational
gualifications in the workplace identifying the
benefits for the individual, the organisation
and the wider community. Come along to
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